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Dear Readers,

It's our soth edition...yay!!l IWA to the skies and beyond. We thank God for
thejourney so far and we look forward to greater heights.

Our cover personality not only won awards while she was in Nigeria, she
has gone to a sister African country, and like greatness is not a respecter of
location, even all the way in Rwanda, she is excelling in ways that brings
honour to her, her family and Nigeria as a whole.

She is PROFESSOR OGECHI ADEOLA, an internationally recognised
academic leader and marketing scholar, currently serving as a Deputy
Vice-Chancellor at the University of Kigali, Rwanda, and Adjunct Professor
at Torrens University, Australia. She was previously Professor (Full) of
Marketing and Head of the Department of Operations, Marketing, and
Information Systems at Lagos Business School, Pan-Atlantic University,
Nigeria.

A recipient of various outstanding globally recognised awards, in 2026,
she was ranked among Rwanda's top 10 scientists across all disciplines
and the country's leading scholar in Business and Management by the AD
Scientific Index. Celebrate Prof Ogechi with us as we wish her well beyond
today.

This interview shows you why indeed she is a Professor. A lengthy and
interesting yet engaging read that will be worth your time. Let the lecture
begin!

Here are other articles in this edition:

HER POINT OF VIEW: The Husband Factor : How the Man You Marry Can
Accelerate or Hinder Your Career. By Chinyere Okorocha.

WOMAN EXECUTIVE: The Energy Transition Is Also a Leadership
Transition. By Wola Joseph-Condotti.

FINANCIAL AdviseHER: What Your Bank Balance Is Really Saying. By Sola
Adesakin.

HOLISTIC LIVING: Prevention Is the New Prescription for Holistic Living.
By Dr. Maymunah Yusuf Kadiri.

WOMAN AT THE HELM: Mukwandi Chibesakunda, CEQ, Zambia
National Commercial Bank (Zanaco) PLC.

WE'VE GOT MEN: Ahmed Elsewedy, President & CEO of Elsewedy Electric.
Have a fulfilling week and see you next week for another fantastic edition!

Ciao!

Kemi

Ajumobi

Founder/Group CEO, IWA Group
Publisher/Editor-in-Chief, IWA Magazine
www.theiwagroup.com

= contact@theiwagroup.com
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rofessor Ogechi
Adeola is an
internationally
recognised
academic leader
and marketing
scholar,

currently serving as a Deputy Vice-
Chancellor at the University of Kigali,
Rwanda, and Adjunct Professor at
Torrens University, Australia. She was
previously Professor (Full) of
Marketing and Head of the Department
of Operations, Marketing, and
Information Systems at Lagos Business
School, Pan-Atlantic University,
Nigeria. She holds a Doctorate and
Master's degree in Business
Administration from Alliance
Manchester Business School, UK, as
well as a Bachelor of Laws from the
University of Nigeria and a Barrister-at-
Law qualification from the Nigerian
Law School.

Professor Adeola holds several high-
level governance and advisory
positions. She serves as an Independent
Non-Executive Director at Cornerstone
Insurance Plc, Nigeria; Non-Executive
Director at IITA Business Incubation
Platform (IITA-BIP); Trade Advisor,
Nigerian-British Chamber of
Commerce (NBCC); and as a member
of the Business Administration
Advisory Board at the University of the
People, USA.

She also previously served on the Board
of Directors at the University of Kigali
prior to her appointment as Deputy
Vice-Chancellor in January 2024.
Before transitioning to academia, she
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I often describe
myself as an
African scholar
living and working
in Africa, with a
deep commitment
to projecting a
balanced,
authentic, and
positive image of
our conlinent
through rigorous
scholarship.
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built a 14-year career in Nigeria's
financial sector, beginning at Citibank
Nigeria and advancing to senior
management roles in other banks.

A prolific researcher, author, and
educator, Professor Adeola's
interdisciplinary scholarship spans
strategic marketing, digital marketing,
tourism and hospitality,
entrepreneurship, gender, sustainability,
and emerging market studies, with a
particular focus on Africa.

Her research has earned widespread
international recognition. In the 2025
AD Scientific Index, she was ranked the
No. 1 scientist in Nigeria in Marketing,
No. 6 in Nigeria in Business and
Management, and among Africa's top
six marketing scholars.

Elsevier's SciVal also recognised her
among Nigeria's top 100 authors by
scholarly output (2020-2023). Her
research has received multiple Best
Paper Awards at international
conferences and the prestigious
Emerald Literati Award for
Outstanding Paper (2022).

She was also recognised among the
world's Top 2% Scientists in the
Stanford-Elsevier Global Ranking
(2025 edition). In 2026, following her
appointment to the University of Kigali,
she was ranked among Rwanda's top 10
scientists across all disciplines and the
country's leading scholar in Business
and Management by the AD Scientific
Index.

Beyond academia, she is an
international marketing consultant
with experience across Africa, Asia, the
UK, and the USA. She advises
Afreximbank on the African Sub-
Sovereign Governments Network
(AfSNET) initiative and contributed to
the Gordon Institute of Business
Science's 2022 Building Africa Report
on women's inclusion in the cement,
concrete, and construction industries.

In 2022, she served as National
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Great teachers
do much more
than deliver
lessons; they
awaken
curiosily,
ignile
imagination,
and inspire
dreams.

Consultant for the International Labour
Organisation's project promoting
women's economic empowerment with
focus on entrepreneurship in Nigeria.
She is also the founder of the Digital
Business Tutelage for Women
Empowerment in Africa Initiative
(DBTWEAI), a non-profit platform
empowering young African women.

Professor Adeola's contributions to
women's empowerment and sustainable
development have earned global

recognition. She is the recipient of the
Female Achievers Recognition Award
(2022), The Peak Performing Woman of
the Year Award (2023, Executive
Education), and the Most Influential
Women Sustainability Award (2024,
WASD, London).

In 2025, she was honoured as one of the
50 Most Influential Educators in Global
Hospitality by the International
Hospitality Institute (IHI).
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} Childhood memories and influence till
date.

I often say that my life has been a
colourful journey, and perhaps that is
why my students affectionately
nicknamed me "Prof Colours." It began
as a playful reference to my colourful
outfits, but over time, it came to mean
much more than that. I like to think it
also reflected the diversity of my
experiences, my enthusiasm for life,
and my willingness to embrace new
opportunities. Perhaps that is also why
I have always loved the colours of the
rainbow. To me, each colour is beautiful
and unique, yet together they create
something even more remarkable. They
remind me of the richness of God's
creation, the beauty of diversity, and the
hope that follows the storm. Looking
back, I realise that every stage of my
journey has added a new colour to my
life and shaped the person I am today.

I was born in Enugu, in eastern Nigeria,
as the fourth of eight children into a
family where education, faith, integrity,
and hard work were not merely values
but a way of life. My mother, a teacher
at Ekulu Primary School, nurtured our
curiosity and encouraged us to ask
questions, while my father, a university
lecturer who later became a successful
businessman, inspired us to pursue our
passions with confidence and purpose.
As the fourth girl, he had hoped for a
son, but he never made his daughters
feel there was anything beyond our
reach. Instead, he raised us to believe
that excellence knows no gender.

One of my earliest memories still
makes me smile. When I was about
eight years old, I wrote my first novel, a
detective story called 'Saving Her.' My
father's faithful secretary patiently
typed the manuscript on a Smith
Corona typewriter while my father
encouraged me every step of the way.
The story was about a young girl who
saved the world through her knowledge
of espionage, probably inspired by the
‘Secret Seven' and 'Famous Five' books
that I read endlessly, much to my

06

mother's frustration because I often
preferred reading to doing household
chores. That little unpublished novel
may never have reached the shelves of a
bookshop, but it gave me something
even more valuable. It gave me the
confidence to believe that ideas
mattered and that I, too, could
contribute something meaningful to
the world.

Another defining influence was my
secondary school, the Federal
Government Girls' College, Owerri.
Every Monday morning during
assembly, our principal, Mrs G. G.
Garrick, would challenge us with a
simple but powerful statement: "Don't
go cap in hand, begging; get your meal
ticket." As a young girl, those words
stayed with me. They taught me the
importance of education, self-reliance,
and personal responsibility. During
those years, I also discovered my love
for words and public expression. I
became known around the school as

the "School Poet," writing and reciting
poems on themes ranging from the
War Against Indiscipline to the global
campaign to Free Nelson Mandela. In
hindsight, I realise those experiences
were planting the seeds of a lifelong
passion for storytelling,
communication, and using ideas to
inspire positive change. Even today, the
echoes of Mrs Garrick's voice still
remind me that true empowerment
comes from equipping ourselves with
the knowledge and skills to live
meaningfully and contribute to society.
I was also fortunate to encounter
teachers who made learning an
adventure. One I remember with
particular affection was our young
National Youth Service Corps music
teacher, Mr Dave Egbuson, whom we
mischievously nicknamed "The
Caveman." With his infectious
enthusiasm, he transformed the
classroom into a stage, composing
songs inspired by popular themes such
as James Bond 007's "The Man with the
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I trained as a
lawyer, built a
rewarding career
in banking,
discovered an
unexpected
passion for
marketing, and
eventually found
my calling in
academia.
Looking back, 1
can see that each
chapter prepared
me for the next.
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Golden Gun'and encouraging us to sing,
dance, and laugh while we learned. He
showed us that education could be joyful
as well as meaningful. Looking back, I
realise that great teachers do much more
than deliver lessons; they awaken
curiosity, ignite imagination, and inspire
dreams. His enthusiasm left a lasting
impression on me and continues to
influence how I think about teaching
today.

My parents also ensured that learning
extended beyond the classroom. We
participated in activities such as the NTA
Junior Opinion programme and the
Tortoise Club in Enugu, experiences that
nurtured confidence, creativity, and
communication skills from an early age.
Those opportunities encouraged me to
express myself, think independently, and
engage with the world around me. Years
later, while working in the corporate
sector, I found another outlet for that
passion through writing. I became a
regular columnist for The Guardian on
Saturday, where I wrote a full-page weekly
series, 'Naija Single Gals Club’, a fictional
column that explored relationships,
contemporary social issues, and everyday
life with humour, insight, and storytelling.
Looking back, I realise that writing has
remained one of the constants throughout
my life, from childhood stories and
newspaper columns to children's
cartoons, fictions, academic books,
scholarly publications, and policy papers.
Perhaps the greatest lesson my childhood
gave me was the understanding that life
does not always follow a straight path. I
trained as a lawyer, built a rewarding
career in banking, discovered an
unexpected passion for marketing, and
eventually found my calling in academia.
Looking back, I can see that each chapter
prepared me for the next.

My father passed away earlier this year at
the remarkable age of ninety-five, and I

miss him dearly. Yet his unwavering belief }

in me continues to inspire everything I do.
My mother remains a constant source of
strength and encouragement. Together,
they taught me that success is never
simply about personal achievement. It is
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As Africa seeks to
strengthen its
place within the

global knowledge
economy, I believe
universities have a
pivotal role to
play.

about using our gifts to serve others,
creating opportunities for those who
come after us, and leaving every place
better than we found it.

Today, by the grace of God, whether I am
teaching, conducting research, providing
university leadership, serving on
corporate and editorial boards at home
and abroad, mentoring the next
generation of scholars, or writing books, I
remain guided by the values that were
planted during those early years. They
taught me to dream boldly, work
diligently, lead with humility, embrace
change, and never stop learning.

Over the years, I have realised that writing
has been the thread connecting every
stage of my journey. From that little
detective novel written at the age of eight,
to newspaper columns, children's books,
fiction, scholarly publications, and policy
papers, I have always believed that ideas
have the power to inform, inspire, and
transform lives. If my journey encourages
another young girl to believe that her
dreams are valid, then I know those
childhood lessons have come full circle.

Being Deputy Vice-Chancellor and the
responsibilities.

To me, a Deputy Vice-Chancellor is first
and foremost an institution builder. My
responsibility is to help build an

environment where students thrive,
academics flourish, research addresses
society’'s most pressing challenges,
innovation generates meaningful impact,
and partnerships create opportunities that
extend well beyond the university.

My association with the University of
Kigali actually began before my executive
appointment. I had the privilege of
serving on the University's Governing
Board for about a year, an experience that
gave me valuable insight into its vision,
governance, and strategic aspirations.
When I joined the University in January
2024 as Deputy Vice-Chancellor, it was
therefore more than taking on a new role;
it was an opportunity to contribute more
directly to an institution whose future I
already believed in.

Since then, I have had the privilege of
leading combined strategic portfolios as
Deputy Vice-Chancellor, Academic
Affairs and Research, Innovation and
Enterprise. These responsibilities have
reinforced my appreciation that teaching,
research, and innovation are not separate
functions but mutually reinforcing pillars
of a great university. Excellent teaching
inspires research. Research drives
innovation. Innovation creates solutions
that transform lives and contribute to
national and continental development.
Today, the University of Kigali is home of
study to more than 10,000 students from
34 nationalities, creating a vibrant
multicultural academic community.
Leading within such a diverse
environment has been both a privilege
and a constant reminder that universities
are places where different perspectives,
experiences, and cultures come together
to generate new ideas, enrich learning,
and prepare graduates for an increasingly
interconnected world.

My current portfolio as Deputy Vice-
Chancellor Research, Innovation and
Enterprise is particularly exciting because
it sits at the intersection of knowledge
creation and societal transformation. I
firmly believe that universities should not
simply produce graduates and
publications; they should produce
solutions. Research should improve lives,
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inform public policy, strengthen
businesses, stimulate innovation, and
contribute meaningfully to sustainable
development. That philosophy underpins
much of my work.

One of the most rewarding aspects of my
role is helping to create an environment in
which others can succeed. Whether it is
mentoring early-career academics,
strengthening postgraduate education,
supporting colleagues to secure
competitive research grants, expanding
international collaborations, promoting
entrepreneurship, or helping researchers
translate ideas into innovations with real
societal impact, I derive immense
satisfaction from seeing people and
institutions grow together.

Leadership has also taught me that
universities are ultimately about people.
Buildings, policies, and technologies are
important, but they achieve very little
without committed individuals who share
a common purpose. I therefore strive to
lead through collaboration rather than
hierarchy. I believe in listening carefully,
encouraging diverse perspectives,
empowering capable people, and creating
an environment where excellence
becomes a shared aspiration rather than
an individual pursuit.

Having also had the privilege of serving as
Acting Vice-Chancellor on several
occasions has further reinforced my
appreciation of institutional leadership. It
has reminded me that leadership is not
simply about making decisions; it is about
stewardship, continuity, and ensuring that
an institution remains focused on its
mission while inspiring confidence among
staff, students, partners, and other
stakeholders.

As Africa seeks to strengthen its place
within the global knowledge economy, I
believe universities have a pivotal role to
play. They must become centres of
innovation, entrepreneurship, policy
engagement, and societal transformation.
They must generate knowledge that is
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Research without
teaching risks
remaining
confined to
journals and
conferences.
‘leaching without
research risks
becoming
outdated.

globally respected while remaining deeply
relevant to the communities they serve.
Above all, they must equip graduates not
only with qualifications, but with the

character, skills, and mindset to lead
positive change.

More importantly, I see leadership as an
opportunity to serve. My aspiration is to
help build institutions that will outlast
individuals, develop people who will lead
with integrity, and generate knowledge
that transforms lives. If, through my work,
I can contribute in some measure to
strengthening higher education and
advancing Africa's development, then I
believe I have fulfilled my purpose.
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} The day you were conferred professorship,

share that experience with us and what it
means to you.

Without question, it remains one of the
happiest and most emotional days of my
life. I remain deeply grateful to Lagos
Business School and Pan-Atlantic
University for providing an environment
that challenged, nurtured, and supported
me throughout my academic journey.
Being conferred with a Professorship was
a tremendous honour. Titles eventually
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The quality of a
university is
reflected not only in
the number of
papers it publishes,
but also in the
quality of graduates
it produces and the
difference it makes

lo sociely.

become part of one's biography. Moments
like that remain in one's heart forever.
People often remember the title of
Professor. And delivering my inaugural
lecture shortly afterwards made the
occasion even more impactful.

An inaugural lecture is much more than
an academic tradition. It is an opportunity
for a professor to reflect on a lifetime of
scholarship while setting out a vision for
the future. For me, it represented the
culmination of years of study, sacrifice,
perseverance, and an unwavering
commitment to excellence. More
importantly, it provided an opportunity to
articulate the research agenda that has
become the passion of my academic
career: championing indigenous African
knowledge systems, decolonising Africa's
business practices, and demonstrating
that Africa possesses rich entrepreneurial
traditions and management philosophies
that deserve far greater recognition within
global scholarship.

Yet, what made that day more
unforgettable was seeing my father seated
proudly in the front row. I remember my
father's smile.

By then, he was about ninety-two years

old.

I had prayed earnestly that God would
preserve his life so that he could attend
because I wanted him to witness that
milestone with me. Throughout my life, I
had always wanted to make him proud.
There was another reason why his
presence meant so much.

My father had once been an academic
himself. He left the university as a Senior
Lecturer to pursue a successful career in
business, but he always cherished the
dream of becoming a Professor. In many
ways, my own academic journey became a
tribute to that unfulfilled aspiration. I
often say that while I earned the title, I
carried his dream with me throughout the
journey. My father passed away earlier
this year at the remarkable age of ninety-
five. Although I miss him deeply, I thank
God that he lived to witness that moment
and that I had the opportunity to tell him
publicly how much his love, sacrifices, and
unwavering belief in me had helped shape
the woman I have become.

Standing before colleagues, students,
family, and friends, I had the privilege of
publicly acknowledging him and
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expressing my gratitude while he was
there to hear it. Looking towards him and
seeing his smile remains one of the
defining moments of my life. In that
instant, every late night, every challenge,
every sacrifice, and every difficult decision
became worthwhile.

Earlier, I had dedicated my edited book,
'Indigenous African Enterprise: The Igbo
Traditional Business School' to my parents
in appreciation of their unwavering love
and support. However, seeing my father
witness my inaugural lecture, hear me
acknowledge him publicly, and
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understand the vision that would shape
the next chapter of my academic career
was perhaps the greatest gift I could ever
have given him.

My inaugural lecture was titled
"Decolonising Africa's Business Practices:
Pro-Indigenous Marketing Pathways to a
Paradigm Shift." It reflected a conviction
that has guided much of my research: that
Africa possesses distinctive cultural,
entrepreneurial, and business traditions
capable of contributing meaningfully to
global knowledge and sustainable
development. My hope was, and remains,
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Igha Boi is a
sophisticated
enlerprise
development model
built on mentorship,
trust, experiential
learning, discipline,
succession planning,
and ultimately
economic
empowerment.

to encourage greater confidence in
African scholarship and inspire others to
recognise that some of the continent's
greatest innovations are deeply rooted in
its own history, cultures, and people.

I often describe myself as an African
scholar living and working in Africa, with
a deep commitment to projecting a
balanced, authentic, and positive image of
our continent through rigorous
scholarship. I believe Africa's story is best
told by those who understand its history,
cultures, institutions, aspirations, and
lived realities. Inspired by Chinua
Achebe's timeless reminder that until the
lions have their own historians, the
history of the hunt will always glorify the
hunter, my aspiration has been to
contribute African perspectives that
enrich global scholarship while
celebrating the ingenuity, resilience, and
possibilities that define our continent. My
aspiration is simple: to help ensure that
Africa is not only studied but also heard;
not only represented but respected; and
not only a consumer of knowledge but
also a producer of ideas that enrich the
world.

That day was also a celebration of my
family. Behind every academic milestone
are years of unseen sacrifices,
encouragement, patience, and prayer. I
remain profoundly grateful to my
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husband, my son, our wider family, and
the many people who have supported me
faithfully over the years. Their unwavering
love, prayers, encouragement, and
understanding have sustained me
throughout this journey. Whatever I have
been able to achieve has been made
possible, in no small measure, by their
steadfast support. Academic success is
rarely an individual achievement; it is
often a shared accomplishment.

} Strengthening the link between teaching
quality and research output

I have always believed that teaching and
research are two sides of the same coin.
Research without teaching risks
remaining confined to journals and
conferences. Teaching without research
risks becoming outdated.

The most effective universities create a
continuous cycle where research informs
teaching, and classroom discussions
generate new research questions. Students
benefit from exposure to emerging ideas
rather than relying solely on established
theories, while academics remain
intellectually curious and engaged with
contemporary challenges.

As a university leader, I encourage
colleagues to integrate their research into
the classroom and to pursue scholarship
that addresses real societal needs.
Publications are important, but they
should not become an end in themselves.
Research should influence policy,
strengthen businesses, improve
communities, and contribute
meaningfully to sustainable development.
Opverall, the quality of a university is
reflected not only in the number of papers
it publishes, but also in the quality of
graduates it produces and the difference it
makes to society.

Passion for apprenticeships and why

My passion for apprenticeships is really
part of a much bigger passion:
discovering, documenting, and elevating
indigenous African knowledge systems.
As my academic career developed, I

1
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Enterprise is
ultimately about
impacl. Success is
measured not only
by the number of
start-ups created,
but by the value
they generate for
sociely.

became increasingly interested in a
fundamental question: What would
management theory look like if it were
developed from African realities rather
than borrowed exclusively from Western
contexts? That question gradually became
one of the defining themes of my research
and continues to shape my scholarly
journey today.

For many years, I have deliberately

searched for indigenous African business
management theories and practices that
have sustained enterprises for generations
but have received relatively little attention
within mainstream management
scholarship. I became convinced that
Africa possesses rich entrepreneurial
knowledge that deserves to be researched
rigorously, codified systematically, and
shared confidently with the world.

One experience strengthened that
conviction profoundly.
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Several years ago, while visiting Dubai, I
watched young Igbo entrepreneurs
working tirelessly to build successful
businesses. I remember feeling an
overwhelming sense of pride. They were
not waiting for opportunities to come to
them. Through determination, resilience,
discipline, and honest enterprise, they
were creating opportunities for
themselves and for others.

At that moment, I realised I was
witnessing much more than commerce.

I was witnessing a centuries-old
indigenous business school operating
successfully thousands of miles away from
home.

Among the Igbo people of southeastern
Nigeria, this system is popularly known as
Igba Boi. Far more than a traditional
apprenticeship, it is a sophisticated
enterprise development model built on
mentorship, trust, experiential learning,
discipline, succession planning, and
ultimately economic empowerment. It is
informal in structure, yet highly
organised, disciplined, and remarkably
effective. Young apprentices do not simply
learn a trade; they learn leadership,
customer relationships, negotiation,
resilience, financial discipline, business
ethics, and the values required to build
sustainable enterprises. At the successful
completion of the apprenticeship, many
mentors provide financial and material
support to enable apprentices to establish
businesses of their own, creating a
remarkable cycle of entrepreneurship,
wealth creation, and social mobility.
Recognising the significance of this
indigenous system, I introduced the
concept of the Igbo Traditional Business
School (I-TBS) through my edited
Emerald Publishing volume, Indigenous
African Enterprise: The Igbo Traditional
Business School. I described it as a
"School without Walls"— a sophisticated
institution of lifelong entrepreneurial
learning that exists outside the
conventional classroom. It has no formal
campus, library, or address, yet for
generations it has successfully developed
entrepreneurs through apprenticeship,
mentorship, indigenous finance,
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Many
organisalions
become fascinated
by technology,

forgetting that
innovation
succeeds only when
it addresses
genuine human
needs.

entrepreneurial clusters, succession
planning, family businesses, sales
practices, conflict management, and talent
development. My objective was not simply
to document a cultural practice but to
demonstrate that Africa possesses
sustainable business models capable of
contributing meaningfully to

management theory, entrepreneurship,
and enterprise development globally.

An interesting chapter in that journey
came after the book's publication. During
a Lagos Business School CEO event, I
happened to be seated beside Valentine
Ozigbo. As we spoke, we discovered a
shared passion for the Igbo apprenticeship
system and its remarkable contribution to
entrepreneurship and wealth creation.
That conversation eventually evolved into
our co-authored book, Igba-Boi:
Repositioning the Igbo Apprenticeship
System' through which we sought to make
the model more accessible not only to
academics but also to policymakers,
business leaders, entrepreneurs, and the
wider public.

Since then, I have deliberately worked to
codify, legitimise, and elevate indigenous
African enterprise models through books,
scholarly publications, conference
presentations, keynote addresses, policy
engagement, and international
collaborations. It has been particularly
encouraging to witness the growing
national and international interest in the
Igbo apprenticeship system. This year, I
had the privilege of contributing to a BBC
feature examining the system's remarkable
role in entrepreneurship, wealth creation,
and social mobility. For me, it was much
more than a media appearance; it was
another opportunity to bring indigenous
African enterprise to a global audience
and demonstrate that Africa's knowledge
systems have much to contribute to
contemporary conversations on
entrepreneurship, inclusive development,
and sustainable business.
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Importantly, the significance of Igba Boi
extends far beyond apprenticeship itself.
It challenges the long-held assumption
that innovation must always originate
elsewhere. It reminds us that Africa has
developed sophisticated systems of talent
development, venture creation, succession
planning, indigenous finance, and wealth
transfer long before these concepts
became fashionable in contemporary
management literature.

My aspiration has never been simply to
preserve indigenous knowledge. It has
been to research it rigorously, codify it
systematically, and position it confidently
within global scholarship. Through the
concepts of the Igbo Traditional Business
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School (I-TBS) and the Igba Boi
apprenticeship model, I have sought to

demonstrate that Africa is not merely a
consumer of management knowledge; it is
also a producer of sophisticated enterprise
systems from which the world can learn.

I firmly believe that Africa has much to
teach the world. Sometimes innovation is
not about inventing something entirely
new. Sometimes, it is about rediscovering
the wisdom embedded within our own
cultures, examining it with scholarly
rigour, and presenting it confidently as
part of global knowledge. That is the
mission that continues to inspire my
work, and one that I hope will contribute,
in some small way, to building the Africa
of our dreams.
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Business schools
should not simply
prepare students
for their first job;

they should prepare
them for careers
that will evolve
throughout their
lives.

} What does enterprise development look

like beyond incubation?

Many people assume that enterprise
development ends once a start-up has
completed an incubation programme. I
see incubation as only the beginning of a
much longer journey.

True enterprise development involves
helping ideas evolve into sustainable
businesses capable of creating jobs,
generating wealth, solving societal
problems, and contributing to national
development.

That means supporting entrepreneurs
through commercialisation, access to
finance, market development, technology
transfer, governance, partnerships, scaling
strategies, and international market
access. It also means creating ecosystems
where universities, industry, government,
investors, and communities work together
to support innovation.

Universities have a particularly important
role to play because they bring together
knowledge, talent, research, and creativity.
Our responsibility is not simply to
produce graduates or publish research
papers. It is to help transform ideas into
enterprises that improve lives and
contribute meaningfully to economic and
social development.
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For me, enterprise is ultimately about
impact. Success is measured not only by
the number of start-ups created, but by
the value they generate for society.

} As a Full Professor of Marketing, how has
your marketing lens shaped your approach
to innovation and enterprise?

Marketing has taught me one lesson above
all else: innovation begins with
understanding people.

Many organisations become fascinated by
technology, forgetting that innovation
succeeds only when it addresses genuine
human needs. Technology is an enabler,
but it should never become the starting
point. People are.

Marketing encourages us to listen
carefully, understand behaviour, anticipate
changing expectations, and create
solutions that deliver meaningful value.
That perspective has shaped not only my
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research but also my leadership
philosophy.

Whether we are designing new academic
programmes, supporting entrepreneurs,
strengthening research ecosystems, or
building partnerships, the first question
should always be: Whose problem are we
trying to solve? In my classes, I often
encourage students to begin with the five
Ws and one H—Who? What? When?
Where? Why? and How? I have found that
asking the right questions is often the first
step towards finding meaningful
solutions.

My years in banking also reinforced an
important lesson: people do not simply
buy products or services; they invest in
value, trust, and relationships. That lesson
continues to shape how I approach
leadership, innovation, and enterprise.
When institutions truly understand the
people they serve, innovation becomes
purposeful rather than accidental. For me,

successful enterprise is not measured

simply by financial returns but by its
ability to create sustainable value, improve
lives, and contribute to society. That is the
kind of innovation Africa needs

Business schools evolving to keep pace
with changing industry and technology
Business schools must evolve from being
transmitters of knowledge to becoming
creators of solutions.

Today's graduates require far more than
technical competence. They need digital
literacy, entrepreneurial thinking, ethical
judgement, adaptability, creativity,
emotional intelligence, and the ability to
collaborate across disciplines and cultures.
Artificial intelligence, sustainability,
climate change, demographic shifts, and
rapid technological advancement are
transforming the way organisations
operate. Business schools must anticipate
these changes rather than merely respond
to them. Curricula should be dynamic,
interdisciplinary, and developed in close
partnership with industry to ensure that
graduates possess the skills employers
need today while remaining prepared for
jobs that may not yet exist.

At the same time, African business
schools must develop greater confidence
in African scholarship and indigenous
knowledge systems. We should continue
learning from global best practice while
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also contributing ideas rooted in our own
entrepreneurial traditions, institutions,
and development experiences.

The future belongs to business schools
that combine academic rigour with
innovation, international relevance with
local impact, and technological
advancement with an unwavering
commitment to developing ethical,
purpose-driven leaders. Business schools
should not simply prepare students for
their first job; they should prepare them
for careers that will evolve throughout
their lives.

} What did the Lagos Business School Sales
Academy teach you that can be applied to
university-business engagement in
Rwanda and beyond?

Leading the Lagos Business School Sales
Academy reinforced a lesson that has
stayed with me throughout my career:
people do business with people they trust.
Sales is often misunderstood as
persuading people to buy products or
services. In reality, it is about
understanding people, building
relationships, creating value, and earning
trust over time. My years in banking and
later at the Sales Academy taught me that
successful engagement begins not with
selling, but with listening.

The African business environment also
offers important lessons. Across much of
the continent, business is deeply
relational. Decisions are influenced not
only by price or product quality, but also
by credibility, reputation, mutual respect,
and long-term relationships. My research
has consistently shown that African
business practices are embedded in
culture, community, reciprocity,
negotiation, and trust. Understanding
these realities enables us to build
partnerships that are not only
commercially successful but also socially
sustainable.

Those lessons apply directly to higher
education. Universities should not see
industry simply as a source of internships,
funding, or employment opportunities.
They should be genuine strategic partners

15

99

Africa possesses
rich intellectual
traditions,
entrepreneurial
models, and
indigenous
knowledge systems '~
that deserve ¥
grealer recognition .
alongside global
best practices. : A\,

in knowledge creation, innovation,
entrepreneurship, and national
development. When universities listen
carefully to the needs of industry and
society, they are better positioned to
design relevant curricula, undertake
impactful research, commercialise
innovation, and prepare graduates who
can thrive in an ever-changing world.

One lesson I have carried with me
throughout my career is that the strongest
partnerships are never transactional; they
are transformational. They are built on
mutual respect, shared purpose, and
consistently delivering value. Whether
engaging with students, businesses,
governments, development partners, or
communities, I have found that listening
is often more important than speaking.
For me, the Sales Academy reinforced a
philosophy that continues to guide my
work today: successful institutions, like
successful businesses, create lasting value
by understanding people, responding to
their needs, and building relationships
that stand the test of time. I believe that
philosophy is fundamental to
strengthening university-business
engagement, not only in Rwanda, but
across Africa.

} Lesson learnt from cross-continental
leadership that changed how you work till
date

Perhaps the most important lesson is that
effective leadership begins with listening
before leading.

Having worked in both Nigeria and
Rwanda, I have come to appreciate that
every institution and every country has its
own history, culture, priorities, and
strengths. What works well in one
environment may not necessarily work in
another.

Cross-cultural leadership requires
humility. It requires recognising that
leadership is not about imposing one's
own ideas but about understanding
context, building trust, and working
collaboratively towards shared goals.

Living and working in Rwanda has
broadened my appreciation of discipline,
national vision, efficiency, and the
remarkable possibilities that emerge when
institutions align behind a common
purpose. At the same time, my
experiences in Nigeria continue to remind
me of the resilience, creativity,
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entrepreneurial spirit, and immense
human capital that define our people.
Rather than comparing the two countries,
I see them as enriching one another. Every
experience has made me a better listener,
a more inclusive leader, and someone who
appreciates the value of diversity in
solving complex challenges.

Policy and educational themes that seem
most urgent across Africa

Africa stands at a remarkable moment in
its history. We have one of the youngest
populations in the world, extraordinary
entrepreneurial energy, abundant natural
resources, and rapidly expanding digital
connectivity. The question is whether we
will transform these advantages into
sustainable and inclusive development.
For me, five priorities stand out.

First, improving the quality and relevance
of education so that graduates are
equipped not only for today's jobs but also
for the jobs of tomorrow.
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Second, strengthening research,
innovation, and entrepreneurship so that
African universities become creators of
solutions rather than consumers of
knowledge.

Third, embracing digital transformation
and artificial intelligence while ensuring
that technological advancement remains
ethical, inclusive, and accessible. At the
same time, we must integrate
sustainability into our development
agenda. Climate change, the circular
economy, and the transition to Net Zero
are no longer environmental issues alone;
they are central to Africa's future
competitiveness.

Fourth, expanding entrepreneurship and
enterprise development, particularly for
women and young people, who represent
Africa's greatest opportunity for inclusive
growth and prosperity.

Fifth, strengthening partnerships among
governments, universities, industry, and
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civil society. No single sector can
transform Africa on its own.

Above all, we must have greater
confidence in ourselves. Africa possesses
rich intellectual traditions,
entrepreneurial models, and indigenous
knowledge systems that deserve greater
recognition alongside global best
practices. We should build institutions
that are globally competitive while
remaining authentically rooted in Africa's
realities, values, and aspirations.

I remain optimistic about Africa's future.
If we invest in people, strengthen our
institutions, embrace innovation, and
have the confidence to develop and share
African solutions with the world, I have
no doubt that Africa's greatest chapter is
still ahead of us.

} Translating complex research evidence into

decisions that policymakers can act on

I believe this is one of the greatest
responsibilities of modern academics.
Research has little value if it remains
confined to academic journals. It should
improve policies, strengthen institutions,
inform business decisions, and ultimately
improve people's lives.

Unfortunately, there is often a disconnect
between researchers and policymakers.
Academics sometimes communicate in
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highly technical language, while
policymakers often require concise,
practical recommendations supported by
credible evidence.

Bridging that gap requires intentional
effort.

Researchers must learn to communicate
more effectively with non-academic
audiences through policy briefs, executive
summaries, stakeholder engagement, and
public scholarship.

At the same time, governments should
increasingly recognise universities as
strategic partners capable of providing
evidence-based solutions to national
challenges.

When research influences policy, society
experiences the true value of scholarship.
Knowledge changes nothing until it is
translated into action.

} What makes advisory work successful from
your perspective: relationships, data,
implementation capacity, or all of these?

I would say all of them are essential, but if
I had to identify the most important, it
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would be implementation.

Relationships build trust.

Data provides evidence.

Strategy creates direction.

But implementation is what ultimately
transforms ideas into measurable impact.
Throughout my career, whether serving
on corporate boards, advising
governments, supporting international
organisations, or contributing to
university leadership, I have learned that
success depends not simply on producing
good recommendations but on ensuring
that those recommendations can actually
be implemented within the realities of the
institution.

Good advice should always be practical,
evidence-based, context-sensitive, and
capable of delivering sustainable
outcomes. Yes, advice creates value only
when it can be implemented.

Evaluating institutional performance when
you are serving on a board or advisory role

I believe institutional performance should
never be measured solely by financial
indicators or league tables.

Strong institutions are built on sound

governance, ethical leadership, financial
sustainability, innovation, people
development, stakeholder trust, and long-
term societal impact.

When I evaluate an institution, I ask
several questions.

Are we fulfilling our mission?

Are we creating value for those we serve?
Are our people developing and
succeeding?

Are our systems sustainable?

Are we adapting to future challenges?
Numbers matter, but culture matters even
more.

An institution with a strong culture of
integrity, continuous improvement,
collaboration, and accountability is
usually well positioned for long-term
success.

} How universities can improve curriculum

responsiveness to labour market needs

Curricula should never be static.

The world is changing far too quickly for
universities to review programmes only
once every several years.

Curriculum development should be an
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ongoing conversation involving
employers, professional bodies, alumni,
students, entrepreneurs, policymakers,
and international partners.

Universities should place greater emphasis
on experiential learning through
internships, apprenticeships, consultancy
projects, simulations, entrepreneurship,
and industry-based research.

Equally important are transferable skills
such as communication, teamwork,
critical thinking, creativity, adaptability,
ethical leadership, and digital literacy.
Above all, universities should prepare
graduates not only for today's jobs but
also for careers that will continue evolving
throughout their lives.

Reducing the gap between graduate
outcomes and employer expectations

Reducing this gap begins long before
graduation.

Universities must understand what
employers need while also anticipating
future trends.

Industry partnerships are therefore
essential.

Students should graduate having
experienced internships, practical
projects, entrepreneurship,
multidisciplinary teamwork, and
opportunities to solve real organisational
problems.

At the same time, employers increasingly
value qualities that cannot always be
measured by academic grades alone.
They seek graduates who can
communicate effectively, think critically,
collaborate with diverse teams, embrace
change, solve problems creatively, and
continue learning throughout their
careers.

Universities therefore have a responsibility
to develop both technical competence and

character.

I also believe entrepreneurship should
become an integral part of higher
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education. Not every graduate will seek
employment; many will become
employers themselves. Universities should
prepare them for both possibilities.

Turning points in your journey from
department leadership to Deputy Vice-
Chancellor leadership

Looking back, I do not think there was a
single turning point. Rather, every
leadership experience prepared me for the
next, each broadening my perspective and
strengthening my capacity to serve.

One of the most formative experiences
was serving as Head of the Department of
Operations, Marketing and Information
Systems at Lagos Business School, one of
Africa's leading and internationally
accredited business schools. This broad
academic portfolio taught me to think
beyond my own discipline, build

Universilies
have a
responsibilily
to develop
both technical
compelence

and
character.

consensus across diverse teams, and
appreciate how different academic
functions come together to deliver
institutional excellence. Around the same
period, I also led the Lagos Business
School Sales Academy, an institution-wide
leadership role that deepened my
understanding of executive education,
industry engagement, and the importance
of building enduring partnerships
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between universities and business. Shortly
before joining the University of Kigali, I
also had a brief stint as Chair of the Lagos
Business School Seminar Committee for
Executive Programmes, having previously
served as a member for several years.
Although brief, the experience further
strengthened my appreciation of strategic
coordination, collaboration, and academic
excellence at the institutional level.

These experiences built on a fourteen-year
career in the Nigerian banking industry,
beginning with Citibank Nigeria and later
assuming managerial and leadership
responsibilities in other leading financial
institutions. Banking provided a strong
foundation in strategic thinking,
customer-centricity, performance
management, governance, risk
management, stakeholder engagement,
negotiation, and leading high-performing
teams. Looking back, I now recognise that
those years prepared me not only for
academic leadership but also for the
broader responsibilities of institutional
governance and executive management.

Beyond these institutional responsibilities,
I was privileged to serve in a range of
governance and leadership roles. These
include a decade of service as Associate
Dean and now as a member of the
Advisory Board of the University of the
People, United States. I also serve on
corporate boards, including Cornerstone
Insurance Plc, contribute to academic and
editorial boards, and serve as a Series
Editor for Palgrave Macmillan,
collaborating with scholars from across
the globe to advance research and
scholarly publishing. Collectively, these
experiences have shaped my
understanding of governance, strategy,
innovation, quality assurance,
institutional stewardship, and leadership
across higher education, industry, and
international scholarly publishing.
Another significant milestone came when
I had the privilege of serving on the
Governing Board of the University of
Kigali before joining its executive
leadership. Viewing the University first
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through the lens of governance and later
through executive leadership gave me a
unique appreciation of how strategy,
governance, and implementation must
work together to achieve institutional
success.

My transition into Deputy Vice-
Chancellor leadership further broadened
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that perspective. Serving across different
portfolios has reinforced my belief that
universities are among society's most
important institutions because they shape
people, generate knowledge, drive
innovation, and contribute to national
development.

Opverall, I have come to appreciate that my
leadership journey has been cumulative.
Each experience, from banking to
business education, institutional
governance, and university leadership, has
equipped me with a different perspective
and prepared me for the next stage of
service. The greatest lesson has been that
leadership is not about titles; it is about
stewardship. Our responsibility is to leave
institutions stronger than we found them
and to create opportunities for others to
succeed.
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} Advice to women and early-career
academics aiming for leadership roles

My first piece of advice is simple: pursue
excellence before you pursue titles.
Leadership is rarely about seeking the
next position. It is about consistently
doing good work, acting with integrity,
and adding value wherever you are. Over
time, people begin to trust your
judgement and your ability to lead.
Secondly, never stop learning. The world
is changing rapidly, and continuous
learning is no longer optional. Invest in
yourself, remain curious, embrace new
technologies, and never assume that you
have arrived.

I would also encourage women not to
underestimate themselves. Too often, we
wait until we feel completely ready before
accepting new opportunities. My
experience has taught me that growth
often begins when we step outside our
comfort zone. Believe in your abilities,
prepare diligently, and do not wait for
permission to make a meaningful
contribution. Step forward with
confidence and let your work speak for
itself.

Equally important is the responsibility to
lift others as you rise. None of us succeeds
alone. I have been blessed with mentors,
colleagues, family, and friends who
believed in me, and I believe we honour
them by investing in the next generation.
Leadership is not about how many
followers you have; it is about how many
leaders you help to develop.

That conviction also extends beyond the
university. Through my non-profit
initiative, the Digital Business Tutelage for
Women Empowerment in Africa Initiative
(Empowering African Women), I have
sought to create opportunities that
empower women through skills
development, entrepreneurship,
mentorship, and digital inclusion. For me,
leadership is ultimately about creating
opportunities that enable others to realise
their own potential.

Finally, remember that success is not
measured only by the positions you hold,
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but by the lives you touch, the
opportunities you create, and the
institutions you help to strengthen. Titles
may open doors, but character, humility,
and service are what sustain meaningful
leadership.

Above all, keep God at the centre of your
journey. Work hard, remain humble, stay
true to your values, and never stop
believing in the purpose He has for your
life. Sometimes the path may not be
straightforward, but every experience
prepares you for the next chapter. Looking
back, I realise that my journey from law to
banking, academia, and university
leadership was not a series of
disconnected experiences. It was
preparation for the work I was ultimately
called to do.

Throughout my journey, two scriptures
have remained especially close to my
heart. Psalm 18:29 reminds me that "by
my God I can leap over a wall,"
encouraging me to see obstacles not as
barriers but as opportunities to grow.
Equally, Psalm 3:3 has been a constant
source of strength: "But You, O Lord, are a
shield for me, my glory and the lifter up of
my head." Those verses have carried me
through every season of my life and
continue to remind me that with faith,
perseverance, and purpose, there are no
limits to what God can accomplish in us if
we are surrendered to Him.

Habits or principles that keep you effective
across teaching, research, governance, and
consultancy

Everything I do begins with faith. I start
each day with prayer and a clear sense of
purpose, reminding myself that every
opportunity is a gift from God and
another chance to serve.

For many years, I had two simple
reminders displayed in my office. One
read, "Either you run the day, or the day
runs you." The other simply said, Carpe
Diem—Seize the Day. They continue to
remind me to approach each day
intentionally rather than reactively.

I am also guided by the wisdom of
Ecclesiastes 11, which encourages us to
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sow our seed in the morning and in the
evening because we do not know which
effort will prosper—or whether both will
flourish. The same passage reminds us
that if we spend all our time waiting for
perfect conditions, we may never begin.
That has shaped how I approach life and
work. I believe in giving every worthwhile
opportunity my very best, working
diligently, embracing new challenges with
a sense of adventure, and trusting God
with the outcome.

Another principle I hold dearly is that my
work should speak louder than my words.
Whether I am teaching a class, conducting
research, serving on a board, or
undertaking a consultancy assignment, I
strive to give my very best. Every lecture,
publication, report, presentation, or
recommendation that leaves my desk
carries my name, and I want it to reflect
excellence, integrity, and professionalism.
While perfection may not always be
attainable, excellence should always be the
standard we pursue.

I also believe deeply in the power of
collaboration and mentoring. There is a
saying that no one can whistle a
symphonys; it takes an orchestra to play
one. Some of my most rewarding work
has been accomplished through
collaboration with colleagues, students,
industry partners, and institutions across
different countries. Equally important is



INSPIRING
WOMAN
AFRICA

%

Edition 50, 1ith August 2026

investing in people. I derive great
satisfaction from mentoring younger
academics and professionals, opening
doors where I can, and celebrating the
success of others. As Helen Keller wisely
observed, "Alone we can do so little;
together we can do so much."

Finally, I never stop learning or
reinventing myself. My journey from law
to banking, academia, and university
leadership has taught me that growth
requires curiosity, adaptability, and the
courage to embrace change. I believe the
most important competition is not with
anyone else but with the person I was
yesterday. Every new experience is an
opportunity to become a better version of
myself.

At its heart, effectiveness is not about
being busys; it is about being purposeful.
If, at the end of each day, I have served
well, created value, learned something
new, helped someone else grow, and
honoured God through my work, then I
consider it a day well spent.

21

One of the most
rewarding
aspects of my
role is helping
lo creale an
environment in
which others
can succeed

} If you could redesign the system for

research and innovation from scratch in
Nigeria, what would you change first?

If I had to choose just one priority, it
would be creating a stronger connection
between research and national
development.

Nigeria has extraordinarily talented
academics and researchers. What we need
is an ecosystem where research is
adequately funded, interdisciplinary,
industry-focused, and translated into
innovation, policy, and enterprise.
Universities should not operate in
isolation. They should work closely with
government, industry, development

partners, and communities to solve real
problems.

I would strengthen doctoral education,
improve research infrastructure,
encourage international collaboration,
and create more opportunities to
commercialise research outputs.
Innovation thrives where ideas,
investment, policy, and implementation
come together.

In the final analysis, research should not
simply increase publications; it should
improve lives.

I would also encourage greater confidence
in indigenous African knowledge systems.
Africa has generated remarkable ideas for
centuries. Our universities should
preserve, study, modernise, and globalise
these knowledge traditions rather than
assuming innovation always comes from
elsewhere.

What is different between lecturing in
Nigeria and Rwanda?

Having had the privilege of teaching and
providing academic leadership in both
Nigeria and Rwanda has enriched me
professionally and personally. Each
country has shaped my perspective in
different ways, and I remain deeply
grateful for both experiences.

Nigeria has one of Africa's largest and
most dynamic higher education systems.
It is characterised by remarkable
intellectual energy, diversity of thought,
resilience, and a strong entrepreneurial
spirit. My years there taught me the
importance of academic rigour,
intellectual curiosity, adaptability, and the
ability to innovate even in challenging
circumstances.

Rwanda, on the other hand, has impressed
me with its clarity of national vision,
commitment to quality, and
determination to position education as a
catalyst for national transformation. I
have been particularly inspired by the
country's emphasis on innovation, digital
transformation, accountability, and
building institutions that are forward-
looking and globally competitive. There is
a strong culture of implementation and
continuous improvement, with a clear
recognition that education is central to
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Rwanda's long-term development
aspirations.

Rather than comparing the two, I see
them as complementary. Both countries
have exceptionally talented students who
are eager to learn, make meaningful
contributions, and create positive change.
Both are home to dedicated academics
who are passionate about teaching,
research, and developing the next
generation of leaders. While the contexts
may differ, the aspirations are remarkably
similar.

Working in both countries has reinforced
my belief that Nigeria and Rwanda have
much to learn from one another. Nigeria's
scale, intellectual diversity,
entrepreneurial energy, and research
capacity complement Rwanda's clarity of
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vision, commitment to quality,
innovation, and institutional
transformation. I believe there are
tremendous opportunities for greater
collaboration between our universities
through joint research, faculty and
student exchanges, postgraduate training,
innovation partnerships, and the sharing
of good practices.

More broadly, I believe the future of
African higher education lies not in
competition but in collaboration,
knowledge sharing, and mutual learning.
Our universities are stronger when they
learn from one another, and our continent
is stronger when its institutions work
together to address shared challenges and
seize shared opportunities.

I feel privileged to have been part of both
journeys. They have broadened my
perspective, strengthened my appreciation
of Africa's diversity, and reinforced my
conviction that by building bridges across
countries, institutions, and cultures, we
can collectively contribute to Africa's
transformation.

If you had the opportunity to change one
thing in Nigeria's education system, what
would it be?

If I could change one thing, it would be to
place education at the very centre of
national development.

Education should never be viewed merely
as a social service. It is one of the most
important investments any nation can
make.

This means investing not only in
infrastructure but also in teachers,
researchers, innovation ecosystems,
digital transformation, and strong
university-industry partnerships.

We must also move beyond measuring
educational success solely by enrollment
figures or graduation rates. The real
question should be: Are we producing
graduates who can think critically, solve
problems, create jobs, and contribute
meaningfully to society?

Quality, relevance, and impact should
become the defining principles of
educational reform.

You recently received another major
recognition. What does it mean to you?

To the glory of God and by His grace, I
have been humbled to receive several
recognitions over the years, most recently
being ranked among the Top 10 Scientists
in Rwanda and as the highest-ranked
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scholar in Business and Management in
Rwanda in the AD Scientific Index 2026.
Earlier recognitions include being ranked
No. 1 Scientist in Nigeria (Marketing) and
No. 6 in Nigeria (Business and
Management) by the AD Scientific Index
(2025), being listed among the
Stanford-Elsevier Top 2% Most
Influential Scientists in the World (2025),
and being included in the Elsevier SciVal
list of Nigeria's Top 100 authors by
scholarly output (2020-2023).

Every recognition is deeply humbling
because it reminds me that others have
found value in my work. Above all, it
reminds me that every achievement is by
the grace of God. As Scripture reminds us,
"God resists the proud but gives grace to
the humble." That is a principle I try to
live by. Recognition should never lead to
pride; it should deepen our gratitude,
humility, and commitment to serve.

At the same time, I have never viewed

23

%29

Whether we are
designing new
academic
programmes,
supporting
entlrepreneurs,
strengthening
research ecosystems,
or building
partnerships, the first
question should

always be: Whose
problem are we trying
to solve?

recognition as a destination. I see it as a
responsibility. It reminds me that there is
still more to contribute, more lives to
touch, and more opportunities to create
positive impact. Life is not a sprint; it is a
relay. We build on the work of those who
came before us, and we have a
responsibility to prepare those who will
come after us.

I also believe strongly in the importance

of continuous reinvention. My journey
from law to banking, academia, and
university leadership has taught me that
growth often requires the courage to
embrace new opportunities. We should
never become so comfortable with
yesterday's success that we stop preparing
for tomorrow's assignment. Every new
season calls for fresh learning, renewed
purpose, and a willingness to evolve.
Recognition also challenges me to keep
evolving as a scholar. My research
interests have expanded from marketing
and entrepreneurship to include
indigenous African enterprise, higher
education, artificial intelligence, digital
transformation, climate change, the
circular economy, and Net Zero. I have
always allowed society's emerging
challenges to shape my research agenda
because scholarship should evolve
alongside the needs of the communities it
seeks to serve. While these may appear to
be different fields, they are united by one
central question: how can innovation,
knowledge, and strong institutions help
Africa build a more sustainable and
prosperous future?

Ultimately, I hope every recognition
serves a purpose beyond my own journey.
If it encourages a young woman to believe
that she belongs in leadership, inspires an
early-career academic to persevere, or
gives a young African the confidence to
dream more boldly, then it has achieved
something far more meaningful than
personal accomplishment.

Being an author of children’s books, why
the passion for that genre of writing?

Children are naturally curious. They ask
questions, imagine possibilities, and see
the world with remarkable openness.

I have always believed that the values we
hope to see in society must be nurtured
early. Children's literature provides a
unique opportunity to shape imagination,
character, confidence, and a lifelong love
of learning.

Writing for children is, in many ways, an
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investment in the future. Through stories,
we can introduce values such as honesty,
kindness, resilience, creativity, leadership,
and respect for others in ways that remain
with young readers throughout their lives.
I also believe African children deserve
stories that reflect their own cultures,
experiences, aspirations, and identities.
Representation matters. When children
see themselves positively reflected in
literature, they develop confidence in who
they are and what they can become.

If you stood before Nigeria's top decision-
makers and had one opportunity to speak
about education, what would you say?

My message would be simple: treat
education as national infrastructure.
Governments rightly invest in roads,
railways, airports, energy, and digital
infrastructure because they understand
that these drive economic growth. I
believe education deserves exactly the
same strategic priority. A nation's
classrooms, laboratories, libraries,
research centres, and universities are just
as important as its physical infrastructure
because they develop the human capital
that designs, builds, and sustains
everything else.

Education should therefore be viewed not
as a recurrent expenditure but as a long-
term national investment. Every
investment in a teacher, a researcher, a
university, or a young person strengthens
a nation's future competitiveness.

I would also encourage us to have greater
confidence in ourselves. Africa has rich
intellectual traditions, entrepreneurial
models, and knowledge systems that
deserve greater recognition. We should
continue learning from global best
practices, but we must also invest in
developing and sharing our own ideas
with the world.

Our traditional philosophies also have
much to teach us. Among the Igbo is the
saying "Onye Ahala Nwanne Ya," meaning
"Do not leave your brother or sister
behind." Across much of Africa, the
philosophy of Ubuntu reminds us that "I
am because we are." Though expressed

24

differently, both capture the same timeless
truth: our progress is interconnected. No
nation develops in isolation, and no
society truly prospers when large
segments of its population are left behind.
Education is one of the most powerful
ways of ensuring that everyone has the
opportunity to contribute and succeed.
My dream is of an Africa where our
universities are globally respected for
producing not only graduates but also
ideas, innovations, and solutions that
address local and global challenges. An
Africa where research informs policy,
entrepreneurship creates opportunities,
and young people are empowered to lead
transformation across the continent.

I remain optimistic. Africa does not lack
talent or ideas. What we need are stronger
institutions, sustained investment in
education, and the confidence to believe
that African solutions can help shape the
future. If we make education the
infrastructure that underpins national
development, while embracing the spirit
of Onye Ahala Nwanne Ya and Ubuntu, I
have no doubt that Africa's greatest
chapter still lies ahead.

Marketing
encourages us (o
listen carefully,
understand
behaviour, anticipate
changing
expectations, and
create solutions that
deliver meaningful
value.
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The Energy Transition
Is Also a Leadership Transition

By Wola Joseph-Condotti

e talk about the
energy transition
as though it were
mainly a

technology story.
Solar panels. Battery storage. Hydrogen.
Grids getting smarter, turbines getting
bigger, costs coming down. And all of that
is real, and all of it matters. I have spent
years of my life close to it.

But I have come to believe the technology
is the easier half of this. The harder half,
the half almost nobody is discussing
honestly, is that the energy transition is
also a leadership transition. It is asking
something of executives that our training
did not prepare us for. It is not just
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changing how we power things. It is
changing how we are being asked to think.
And that shift is uncomfortable, because it
goes against instincts many of us built our
whole careers on.

From Extraction to Stewardship

The energy world I entered rewarded one
thing above all others. Extraction. Get it
out of the ground, move it, sell it, and do it
faster than the next person. That was the
logic, and it was not evil. It built
economies. It lifted people. It kept lights on
that would otherwise have stayed dark.

But it was a logic of taking. And the
transition is quietly asking us to lead from

a different one. A logic of stewardship.
Stewardship asks a different question. Not
just what can I get out of this, but what am
I responsible for leaving behind. Not just
this quarter's output, but the state of the
thing I am handing on. That is not a small
adjustment. For a lot of leaders, it is close
to a conversion, because it asks you to
measure success by something other than
what you personally extracted on your
watch.

From Scarcity to Abundance

There is a mindset that has shaped African
leadership for generations, and I
understand exactly where it came from.
The mindset of scarcity.
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When you have lived through not-enough,
you learn to grab, to hoard, to protect your
corner, because you have seen what
happens when you do not. It is not greed.
It is memory. It is a completely rational
response to real deprivation.

But here is what is remarkable about the
energy transition, particularly for us. The
resource at the centre of it is not scarce
here. We are not short of sun. We are not
short of wind. We are not short of young
people or land or potential. For possibly
the first time in our energy history, the
fundamental input is abundant, and it is
ours.

Leading from abundance rather than
scarcity is a genuine shift. It means
building for many rather than defending
for few. It means we can stop fighting over
a small pie and start baking a much larger
one. But you cannot lead people into
abundance while you are still, in your own
head, hoarding against scarcity. The
mindset has to move first.

From Short-Term to Generational

Most of the incentives we operate under
are short. Quarterly results. Annual
targets. The tenure of whoever currently
holds the office.

But energy infrastructure does not think in
quarters. A plant, a grid, a transmission
network, these are decisions that outlive
the people who make them by decades.
You are quite literally building for people
you will never meet.

That requires a kind of leadership that is
almost countercultural now. Generational
thinking. The willingness to plant trees
whose shade you will never sit under. To
make a decision that costs you today so
that someone unborn benefits tomorrow. It
is the opposite of the short-termism the
market trains into us, and the transition
simply cannot be led well without it.

Africa Cannot Import This Future
Here is the part I feel most strongly about.
We imported our energy past. The

technology, the models, the financing
structures, the assumptions, much of it was
designed elsewhere and brought here, and
it often did not fit. We are still living with
the consequences of solutions built for
other people's contexts.

We cannot afford to import our energy
future the same way.

The transition, done well, is a chance to
build something genuinely ours. Powered
by our resources, designed for our realities,
led by people who actually understand the
ground. But that only happens if African
leaders step up to lead it, rather than
waiting, again, for a finished answer to
arrive from somewhere else in a shipping
container.

Who leads this will decide who we
become. That is not an exaggeration. It is
the whole thing.

AWord From Scripture

In the very first pages of Genesis,
humanity is placed in a garden and given a
single instruction. To tend it and to keep it.
Not to strip it. Not to use it up and move
on. To tend and to keep. To leave it, in
effect, better than we found it.

That was the original assignment, and I do
not think it has changed. It is, when you
look closely, the oldest definition of
stewardship we have. And it is exactly the
posture this moment is asking of us.

Final Thoughts

If you lead anywhere in or near this sector,
understand what is really being asked of
you. It is not only that you learn new
technology, though you will, it is that you
lead from a different place.

From stewardship, not extraction. From
abundance, not scarcity. From this quarter,
to the next generation.

The transition will change our energy. But
first, it has to change us. The leaders who
understand that, and are willing to be
changed by it, are the ones who will build
the Africa the rest of us are still only
hoping for.

Let us be those leaders.

Wola
Joseph Condotti

Chief Executive Officer,
Eko Electricity Distribution Company

Wola is the CEO of Eko Electricity Distribution
Company (Eko Disco).

Prior to her current role, she was the Group
MD/CEO of West Power & Gas Limited,

the parent company of Eko Electricity
Distribution PLC (EKEDP) and six other affiliate
companies with interests in both conventional
and renewable energy sectors.

In addition to this role, she serves as the
Director of the Power and Renewable Division
at the Women in Energy Network (WIEN) in a
non-executive capacity.

Wola Joseph Condotti was also the pioneer
Chief, Legal & Company Secretariat at EKEDP.
During her tenure, she also held multiple key
positions simultaneously including Head of
Regulatory Compliance, Chief Human Resourc-
es and Administration Officer, Supervising Chief
of the Customer Service Department, and Data
Protection Officer. Her previous experience
includes roles as General Counsel/Company
Secretariat Lagoon Home Savings and Loans,
and Legal Associate at Banwo & Ighodalo.

Wola holds a law degree from the University of
Ibadan, an LLM in International Finance Law
from Harvard Law School, and an MBA from
INSEAD Business School. She is also an Interna-
tional Finance Corporation (World Bank) Board
Evaluation Certified Professional and Corporate
Governance Trainer.

Wola's achievements have earned widespread
recognition. Most recently, she received the
inaugural Leadership Excellence Award of the
Year at the Legal Era Africa Awards 2024, be
coming the first-ever recipient of this category.
The award celebrated her historic transition
from General Counsel to Group MD/CEO, a
milestone applauded for redefining leadership
pathways in the legal profession.

She is a member of the Institute of Directors
and the Society for Corporate Governance
Nigeria. Additionally, she is an associate mem-
ber of the Institute of Chartered Secretaries
and Administrators of Nigeria, and Women in
Management, Business, and Public Service.
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MNANCIAL Advise

What Your Bank .
Balance Is Really Saying

By Sola Adesakin

he first thing I ask for
when someone sits
across from me for a

financial consultation is
not their salary slip, not
their investment
portfolio, not a list of their goals or a
summary of their aspirations. I ask for
their bank statement. Usually, three to six
months of it. And without fail, the
response is the same: a brief pause, a slight
shift in posture, and then the document
arrives with an apology attached. Sorry, it
has been a rough few months. Sorry,
December was terrible. Sorry, this does not
reflect what I normally do.

It always reflects what they normally do.
That is precisely why I ask for it.
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A bank statement is one of the most
honest documents in a person's financial
life. It does not record intentions. It does
not capture what you planned to do or
what you meant to do or what you would
have done if things had gone differently.
It records what actually happened.
Where money came in, when it came in,
where it went, how quickly it went, and
what, if anything, remained. It is a
faithful, unjudging account of the
financial decisions made in that period,
and it tells a story that is almost always
more revealing than the person handing
it over realises.

But here is what I want you to
understand before you go and look at
your own statement with a sense of

dread. Your bank balance is not your

identity. It is not a measure of your worth,

your intelligence, or your potential. It is
not a verdict. It is a report card. And like
every report card you have ever received

in your life, its value is not in making you
feel good or bad about yourself. Its value is

in telling you where you are so you can
decide, deliberately, where to go next.

What does a bank statement actually
reveal? More than most people expect.
It reveals your real priorities, not your
stated ones. We all have a version of our
financial life that we carry in our heads,
the one where we are disciplined and
intentional and making progress. The
bank statement shows the operating
version. If your statement shows
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consistent spending on dining and
entertainment but no investment
contributions, then regardless of what you
believe about your priorities, the statement
is recording them accurately. What you
spend on consistently is what you actually
value, whether or not you would describe it
that way.

It reveals your relationship with the end of
the month. Does the balance hold
reasonably steady across the month, or does
it spike on payday and collapse within two
weeks? That pattern, the rapid depletion
followed by a long uncomfortable wait, is
one of the clearest indicators of a structural
problem, not a discipline problem. It means
money is arriving without a plan and being
absorbed by whatever presents itself first.

It reveals whether you are paying yourself.
Somewhere in those months of
transactions, is there a consistent transfer to
a savings or investment account? Not an
occasional one when there happened to be
something left over, but a regular,
predictable one that appears regardless of
how the rest of the month went? That line
item, or its absence, says more about your
financial trajectory than your income ever
could.

It reveals your exposure. Are there loan
repayments running quietly in the
background, consuming a significant
portion of every inflow before you have
made a single intentional decision? Are
there recurring charges you have forgotten
about? Are there patterns of emergency
spending that suggest the absence of a
buffer?

None of these things are permanent. That is
the point. A report card that shows poor
results does not seal your fate. It identifies
what needs to change. And change, in
financial terms, is remarkably
straightforward once you can see clearly
what you are actually working with.

Better actions produce better results. Not
more complicated actions. Not dramatic
ones. Consistent, intentional ones.
Automating a savings transfer before
lifestyle absorbs your income. Reviewing
your statement monthly with the same
attention you give to your work
performance. Identifying one pattern that is
not serving you and replacing it with one
that does. These are not large gestures. They
are the small, repeated decisions that the
statement eventually begins to reflect back
to you differently.

Your bank balance is not who you are. But
it is showing you, honestly and without
judgment, what your current financial
habits are producing.

Look at it, not with shame, but with
curiosity and the intention to respond.
Then take one better action this week. Just
one. The statement will begin to change,
and so will the story it tells.

By Sola Adesakin

Founder and Lead Coach,
Smart Stewards

Sola Adesakin is a highly respected wealth
coach and chartered accountant with over two
decades of transformative impact in the finance
industry. As the visionary founder of Smart
Stewards Financial Advisory Limited and Smart
Stewards Advisory LLC, she has revolutionized
the financial wellbeing of countless individ-
uals and businesses across 40 countries. Her
methodical approach to ‘make-manage-multi-
ply" money principles has elevated many from
financial stress to prosperity, and mediocrity to
exceptional achievement.

Sola is a strong supporter of SDGg and SDG10,
as she seeks to close the gender gap and
reduce inequality through financial education,
financial technology, and access to funding.
Sola's dedication to achieving gender equality
and reducing inequality is evident in her work
as an alumna of the Academy for Women
Entrepreneurs, an initiative of the US Embassy
in Nigeria, and the Cherie Blair Foundation's
Road to Growth Program. She is also an alumna
of Goldman Sachs 10,000 Women program and
a member of the Select Global Women in Tech
(SGWIT) Mentorship Network of the United
States of America. Through the FRUIT Founda-
tion, which she serves as Founder and CEO, she
has partnered with the US consulate in Nigeria
to champion the economic empowerment of
women, assisting them to start and scale their
business ventures.

Her impressive academic credentials include a
BSc and an MBA degree from Oxford Brookes
University and Edinburgh Business School,
respectively. She is a fellow of the Institute of
Chartered Accountants of Nigeria (ICAN), the
Association of Chartered Certified Accountants
of the United Kingdom (ACCA), and a member
of the Chartered Professional Accountants of
Canada (CPA). In addition to her impressive
credentials, Sola Adesakin is also a Certified
Financial Education Instructor™ and a member
of the Personal Finance Speakers Association.
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HER POINT OF VIEW

The Husband Factor:

How the Man You Marry Can
Accelerate or Hinder Your Career

Chinyere Okorocha

woman can choose
the right profession,
earn the right

qualifications, work
harder than everyone
around her, and still find her career
limited by one decision she made
outside the workplace.

The person she married.

We spend a great deal of time talking
about what women need to succeed at
work. We discuss qualifications,
confidence, networking, visibility,
mentorship, sponsorship and leadership
skills. All of these matter.

But there is one factor that is rarely
discussed openly, even though it
influences a woman's career more than
many people realise.

Over my 35-year career, mentoring
hundreds of women and meeting
female professionals across more than
40 countries spanning Africa, Europe,
North America, Asia and Australia, I
have observed a pattern that is
impossible to ignore.

Women with supportive husbands often
have greater freedom to pursue
opportunities, accept leadership roles,
travel for work and invest in their own
growth. Women whose husbands resist
or undermine their ambitions
frequently find themselves fighting two
battles at once: one at work and another
at home.

That second battle is exhausting.
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Support Creates Possibilities

A career is not built only in the office.
It is also shaped by the conversations
around the dining table, the
encouragement—or
discouragement—you receive at home,
and whether your biggest supporter is
standing beside you or standing in
your way.

A supportive husband does not
eliminate the hard work. You will still
make sacrifices and face setbacks.
What support does is create
possibilities?

It gives you the confidence to say yes to
opportunities that stretch you. It gives
you the freedom to attend conferences,
pursue further education, accept
international assignments or take on
leadership positions without carrying
the burden of unnecessary conflict at
home.

When your husband believes in your
potential, he doesn't simply celebrate
your success; he helps create the
conditions that make that success
possible.

A Lesson From My Own Marriage

I count myself fortunate.

Many years ago, when one of our
children was just four months old, I
received an important opportunity to
travel overseas for work.

As a new mother, I wanted to continue
breastfeeding. Living in Nigeria, where

electricity supply was—and still can
be—unreliable, safely storing expressed
breast milk was a real challenge.

My husband never questioned whether I
should travel.

He simply asked, “How do we make this
work?”

His solution was to buy a generator so I
could express and safely freeze enough
breast milk before my trip.

To some, it may seem like a small
gesture.

To me, it was much more than that.

It was a practical demonstration that my
career mattered too.

That single act removed an obstacle and
allowed me to embrace an important
professional opportunity while
continuing to care for my baby.

Support is not always dramatic.
Sometimes it is simply someone
choosing to remove barriers instead of
creating them.
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When Home Becomes the Biggest Obstacle
Sadly, not every woman enjoys this
experience.

I have met women who declined
international assignments because their
husbands refused to let them travel.
Others turned down promotions because

increased responsibility created conflict at

home.

Some abandoned postgraduate degrees,
leadership opportunities or businesses
because they became emotionally
exhausted from constantly defending
their ambitions.

Over time, careers slow down—not
because these women lack competence or
potential, but because they are carrying a
burden that many of their male
counterparts simply do not face.

The emotional cost is often invisible.
Constant resistance at home drains
confidence, limits ambition and
eventually causes many women to stop
reaching for opportunities they would

otherwise have embraced.
What Can Women Do?

While we cannot change another person's
mindset overnight, there are practical
steps that can help.

First, approach the conversation as
partners, not opponents. Help your
husband understand why an opportunity
matters—not only for your personal
fulfilment but also for your family's long-
term future.

Second, present solutions, not just
requests. Think through childcare,
household responsibilities and practical
support before raising the conversation.
Where possible, engage trusted family
members or domestic staff. A well-
thought-out plan is often easier to support
than uncertainty.

Third, involve your husband in your
journey. Celebrate your wins together.
Share your challenges. Help him see that
your success is not a threat to the family;
it is an investment in the family's future.
Finally, remember that support should be
mutual. The healthiest marriages are
those in which both partners intentionally
create space for each other to flourish.

One of the Most Important Career
Decisions You Will Ever Make

We often say that choosing a career is one
of life's biggest decisions.

For women, choosing a life partner may
be just as significant.

The person you marry will not determine
your talent, your intelligence or your
potential. But he can either create an
environment where those gifts flourish or
one where they are constantly
constrained.

Behind many successful women is not
only talent, determination and resilience,
but also a husband who believed in them
enough to encourage them, champion
them and sometimes make practical
sacrifices so they could keep climbing.
Career success is rarely built by one
person.

Very often, it is built by two.

Chinyere Okorocha

Partner in the Law Firm of
JACKSON, ETTI & EDU

With over three decades of experience as a
trailblazer in the legal profession, Chinyere
Okorocha has established herself as a leading
voice in law, leadership, and career growth for
women. As a partner in one of the most
prestigious law firms in the country, she has
not only navigated the complexities of a
competitive industry but has consistently
broken barriers to become a sought-after
leader, mentor, and advocate for women in the
workplace.

Chinyere's career journey is a testament to her
resilience, vision, and versatility. She has held
numerous leadership positions, served as a
director on multiple boards, and is widely
admired for her strategic thinking and ability
to inspire teams toward excellence. Beyond
her professional accomplishments, she has
also graced stages as a speaker, sharing
insights on leadership, career growth, and the
unique challenges women face in their
professional lives.

A devoted wife and proud mother of three,
Chinyere understands firsthand the challenges
of balancing the demands of a thriving career
with a fulfilling personal life. Through her own
experiences, she has mastered the art of work-
life integration, demonstrating that women
can achieve extraordinary professional success
without sacrificing the joys of family and
personal well-being.

Her career development platform, Heels &
Ladders, is dedicated to mentoring and
quiding women who aspire to redefine
success, achieve career mastery, and lead with
purpose. Whether you're navigating leadership
challenges, striving for balance, or looking to
amplify your influence, Chinyere's expertise
will help you transform ambition into
achievement.
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Mukwandi Chibesakunda

CEO, Zambia National Commercial Bank (Zanaco) PLC

ukwandi
Chibesakunda is
a notable
personality in
Zambia’s finance sector. Having
committed over two decades to
her career, she has held various
key positions. Currently, she is
Chief Executive Officer and
Managing Director of ZANACO
Plc, a finance organisation
delivering economic
transformation through inclusive,
future-ready financial services.
Zambia National Commercial
Bank Plc (ZANACO) was
established in 1969 to serve the
financial needs of the Zambian
economy, and it has since evolved
into a leading bank nationwide.

A major contributor to her sector
and the economy of her country,
Chibesakunda's leadership
emphasizes collaboration and
strategic planning to drive
sustainable growth and enhance
financial services for their clients
and the community at large.

Her view on mining and
agriculture in Africa is
noteworthy. Here is her call to
action on this: “We must be
bold as we redefine our
continent for future success.
Mining and Agriculture will
remain cornerstones of our
foundation, whilst Energy and
Technology are our building
blocks. We can do this” She
stated.

Mukwandi’s remarkable
leadership and input resulted in
being conferred with the title of
Zambia’s Bank CEO of the Year
for 2023 and 2024 by the
Zambia Institute of Banking
and Financial Services and the
Bankers Association of Zambia.

She also received the ‘Best
Overall Corporate Governance
Individual Award’ from the
Zambia Institute of Directors
for 2024. Furthermore, the
Zambia Women Judges
Association acknowledged her
exemplary achievements as one

of the exceptional leaders of
Zambia for the Year 2024, to
mention a few. Indeed, her
career reflects a commitment to
fostering effective business
strategies and risk management
practices, and her focus
remains on empowering teams
and advancing organisational
success in the evolving banking
landscape.

Mukwandi Chibesakunda
holds a Bachelor’s Degree in
Economics from the University
of Zambia and a Master’s in
Business Administration from
the United Kingdom’s
Manchester University Alliance
Business School. She is an
alumnus of the Harvard
Business School AMP
Executive Program and the
INSEAD Business School
Women Leadership Program.
She is also a Fellow of the
Zambia Institute of Banking
and Financial Services and the
Zambia Institute of Directors.
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Ahmed Elsewedy

President & CEO of Elsewedy Electric

hmed Elsewedy is

the President and

Chief Executive

Officer of the
Elsewedy Electric, leveraging
over 35 years of experience in
the fields of electricity and
energy. Elsewedy Electric is a
global leader that has evolved
from a local manufacturer of
electrical products into an
integrated infrastructure
solutions provider, with over
19,000 employees and recorded
revenues of more than USD
5.13 billion in 2024.

They operate in five key
business sectors: Wire, cable &
accessories, electrical products,
engineering & construction,
digital solutions, and
infrastructure investments.
They believe that real
development comes from
creating integrated industrial
ecosystems where businesses
can grow, industries can
expand, and communities can
excel.

As President & CEO of
Elsewedy Electric, Ahmed has
been dedicated to driving
innovation and excellence in
the global energy sector, since
1986. Under his leadership,

their organisation transformed
from Egypt's first private cable
factory into a leading provider of
integrated energy solutions,
operating over 30 production
facilities, across 16 countries and
serving clients in more than 110
nations.

Beyond his corporate role,
Ahmed is committed to
fostering international business
cooperation, serving as
chairman of numerous bilateral
business councils, including
those for China, Ethiopia, Irag,
Lebanon and Zambia.

Elsewedy received his B.S.
degree in Electrical Engineering
from Cairo University in 1986.
He is a member of several
professional associations,
serving in various capacities. He
is the Chairman of the ECBC
(Egypt China Business Council),
Chairman of Ethiopia, Iraq,
Lebanon, Zambia, and Algeria’s
Business Councils, in addition to
his active role as a member of
the American, Japan, French,
South Africa, Tunisia, Kenya,
Austria, Kuwait, UAE, and Egypt
Saudi Arabia’s Business
Councils, among others.
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HOLISTIC LIVING

By Dr. Maymunah Yusuf Kadiri

hen
Chidinma
set out to

improve the
health of her
community,
she did not begin with medicines or
hospital wards. She began with
conversations, healthier meals,
community exercise, stress management,
regular health checks and cleaner
surroundings. One family became
healthier, then another, until an entire
community began to change. Her story
reminds us of a powerful truth: the
strongest healthcare system is not the one
that treats the most disease, but the one
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that helps people stay well in the first
place.

For too long, many of us have viewed
health as something to think about
only when illness appears. We wait
until blood pressure rises, diabetes
develops, sleep disappears or stress
overwhelms us before paying
attention. Yet true wellbeing is built
long before symptoms emerge.
Prevention is not merely a medical
strategy; it is a way of living.

Holistic living recognises that health is
more than physical fitness. It is the
balance between a healthy body, a

resilient mind, meaningful
relationships, emotional wellbeing,
purposeful living and supportive
communities. When one area is
neglected, the others are affected.
Conversely, investing in one aspect of
wellbeing strengthens the whole
person.

Chidinma understood this. She
encouraged people to eat nourishing
foods rich in fruits, vegetables, whole
grains and lean protein. She inspired
neighbours to exercise together,
transforming movement into
connection rather than punishment.
She introduced mindfulness and
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Prevention

Is the New
Prescription for
Holistic Living

relaxation practices because she
recognised that unmanaged stress can
quietly erode health. She promoted regular
medical check-ups and health screening,
not to create fear but to empower people
through early detection. She also
championed hygiene and environmental
cleanliness, proving that simple daily
habits can protect entire communities
from preventable illness.

These are not isolated health tips. Together
they form the foundation of a flourishing
life. Research consistently demonstrates
that regular physical activity, balanced
nutrition, restorative sleep, effective stress
management, vaccination where
appropriate, and preventive screening
reduce the burden of chronic disease while
improving mental wellbeing and quality of
life. Just as importantly, strong social
connections and supportive communities
increase resilience and encourage healthier
behaviours.

The greatest mistake we make is believing
that healthy living requires dramatic
change. It rarely does. Lasting
transformation begins with small,
consistent decisions. Choosing water
instead of sugary drinks. Walking after
dinner. Sleeping an extra hour. Booking a

health check instead of postponing it. Sharing
meals with loved ones. Taking moments to
breathe, reflect and pray. Small choices
repeated every day become powerful
investments in our future.

Prevention is also an act of responsibility.
Healthy individuals strengthen healthy
families. Healthy families build productive
workplaces. Healthy workplaces contribute to
stronger communities and, ultimately, a
healthier nation. Every intentional choice we
make today has a ripple effect far beyond
ourselves.

The future of healthcare will not be
determined only by better hospitals or new
medicines. It will also be determined by
whether we embrace a culture that values
prevention over crisis, balance over burnout
and wellbeing over mere survival.

The question is no longer whether we can
afford to live healthier lives. The real question
is whether we can afford not to.

Your greatest wealth is not measured by your
possessions but by the quality of the life your
health allows you to enjoy. Invest in that life
every single day, because prevention is not
simply about adding years to life, it is about
adding life to every year.
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Dr. Maymunah
Yusuf Kadiri

Psychiatrist-In-Chief at Pinnacle
Medical Services

Dr. MAYMUNAH YUSUF KADIRI (aka DR. MAY)
popularly referred to as “The Celebrity Shrink," is a
multiple award winning Mental Health Physician,
Advocate & Coach. She is the convener of “The
Mental Health Conference” and the Medical
Director and Psychiatrist-In-Chief at Pinnacle
Medical Services, Nigeria's leading and foremost
Psychology and Mental health clinic prominent in
the application of innovative clinical approaches
in the management/treatment of a wide range of
psychological, emotional, and behavioral related
disorders.

Dr. Kadiri is a dynamic Consultant Neuro- Psy
chiatrist and a Fellow of the National Post
Graduate Medical College of Nigeria (FMCPsych)
with almost 20 years' experience as a practicing

Physician. She is a trained and certified Rational
Emotive and Cognitive Behavioural Therapist from
Albert Ellis Institute, New York, USA. She is also a
certified Trauma Counsellor and Neurofeedback
Practitioner.

Dr. Kadiri has wide experience in psycho-therapeu
tic techniques and has perfected her skills whilst
in private practice and whilst working for a variety
of organizations. She is a recognized radio and
television guest Psychiatrist and Psychotherapist.
She also contributes to articles published in
magazines and newspapers.

She is the only Nigerian with the 14Ps.....Physician,
Psychiatrist, Psychologist, Psychotherapist, Praeti
tioner (NLP, BFB, NFB), Public Speaker, Published
Author, Producer (movies), Proficient

Coach, Parent, Philanthropist, People oriented,
Public Health Advocate and Passionate about God
and life.

The founder of Pinnacle Health Radio, African’s
#1 online health radio and a non for profit organi
zation, “Pinnacle Medicals SPEAKOUT Initiative”
which is geared towards creating Mental Health
literacy in Nigeria and beyond.

The Executive producer of award winning

movies, Pepper soup (focused on drug abuse) and
Little Drops of Happy (focused on depression,
postpartum depression and suicide) and creator of
the most innovative mental health app in Africa,
HOW BODI.
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“Together, Clay Food
Shop and The Henna
Place offer more than
services. They offer
belonging. A place
where tradition is not

just preserved, but
honored, elevated,
and shared”

Clayfoodshop

Clay Food Shop is more than just a
restaurant, it’s a cultural experience.
Known for its traditional elegance
and modern interpretations of
Northern Nigerian cuisine, Clay is a
destination for food lovers who seek
authenticity in every bite.

From their signature ram suya to rich
native sauces, tigernut juice, and
wholesome masa, every meal evokes
the comfort of tradition.

©® @clayfoodshoplagos
1 +234909 554 4990

A Journey Through
radit.ional Beauty &

Flavor

Inside Clay Food Shop & The Henna Place

The Henna Place

Established in 2014, The Henna Place is
Nigeria’s leading traditional spa, bringing
centuries old Moroccan, Northern Nigeria
and Arab beauty rituals into the general
wellness market. Specializing in Moroccan
hammam treatments, sugar waxing, herbal
hair care, and intricate henna designs, the
spa provides a deeply relaxing and
culturally rich self care experience.

With multiple branches across Nigeria,
including three branches in lagos, The
Henna Place has become a go-to
destination for brides, beauty lovers, and
women seeking intentional, soul-restoring
care from head to toe, it's a place to
cleanse, unwind, and reconnect with
yourself the traditional way.

©® @Thehennaplace
1 +2349095327273
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